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. How is the Curriculum?

Students feedback on Curriculam
Report 2017-18

. How is the Curriculum?

From the total 100 studets respondents, Maximum (65%) of the rcfspfmde_nl% rated as
Good in respect of fulfillment of their learning needs by Curriculum. Followed by
24.66% &.10.33% rcspnn(!cms rated it as Satisfactory & unsatisfactory.

How is the Curriculum to Understand?

It is found that the maximum (70.66%) of students respondent apined Curriculum is
Easy; followed by 29.34% remarked as difficult.

. Is the curriculum related lf) present Scenario?

.| . T
[t is found that the maximum (70 %) of Students respondent opined that the applicability
of the Curriculum (o the related to presented scenario followed Large scale; followed by
24 % think as medium scale, 6% replied as it is lower scale.

. How Muck the curriculun useful in present educational competition 7

From the total 150 rcspoindcnts majority (75.33%) of students respondents opined. that
the useful in present cduLcaliona] Competition found Large scale, 12.67% Opined it is
medium scale 12 % rated it as lower scale.

. How much the Curriculum useful for Leaving Social life?

It is found that the maximum (80%) of Students respondent opined that the useful for
leaving social life to the social life found Large Scale 15% think as medium 5%. says as
lower scale. 1

From the total 150 studepts respondents, Maximum (80%) of thfz respondents rated as
Good in respect of fulfillment of their learning needs by Curriculum. Followed by
12.66% & 7.33% respondents rated it as Satisfactory & unsatisfactory.

How is the Curriculum to Understand?

It is found that the maximum (68.66%) of students respondent opined Curriculum is
Easy; followed by 31.34% remarked as difficult.

. Is the curriculum related to present Scenario?

I

It is found that the maximum (71.33%) of Students respondent opined that the
applicability of the Curriculum to the related to presented scenario foilowed Large scale;
followed by 23.33% think as medium scale, 6% replied as it is lower scalc.
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It is found thar the maximum (829%) of Students respondent opined that the useful for
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Students feedback on Curriculam
Report 2018-19

I How is the Curriculum? |
From the total 110 students respondents, Maximum (70%) of the respondents rated as
Good in respect of fulfillment of their leaming needs by Curriculum. Followed by
18.66% & 10.33% rcsponHems rated it as Satisfactory & unsatisfactory.

f
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2 How is the Curriculum to Understand?

It is found that the maximum (65.66%) of students respondent opined Curriculum is
Easy; followed by 34.34% remarked as difficult.

3 Is the curriculum related to present Scenario?
| o
It is found that the maximum (72 %) of Students respondent opined that the applicability

of the Curriculum to the related to presented scenario followed Large scale; followed by
22 % think as medium scale, 6% replied as it is lower scale.

4 How Muck the curriculunLuseful in present educational competition ?

From the total 110 respondents majority (75.33%) of students respondents opined. that
the useful in present educational Competition found Large scale, 15.67% Opined it is
medium scale 9% rated it as lower scale.

5 How much the Curriculum useful for Leaving Social life?

It is found that the maximum (78%) of Students respondent opined that the useful for
leaving social life to the social life found Large Scale 15% think as medium 7%. says as

lower scale.
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. How is the Curriculum?

From the total 100 stude

nts respondents, Maximum (75%) of the respondents rated as
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Students feedback on Curriculam

. How is the Curriculum?

From the total 150 stude

Good in respect of fulfil

12.66% & 7.33% respond

How is the Curriculum to

It is found that the max

Easy; followed by 31.34%

. Is the curriculum related t

Report 2021-22

nts respondents, Maximum (80%) of the respondents rated as
Iment of their learning needs by Curriculum. Followed by
nts rated it as Satisfactory & unsatisfactory.
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Understand?
|

mum (68.66%) of students respondent opined Curriculum is
remarked as difficult.

0 present Scenario?

It is found that the maximum (71.33%) of Students respondent opined that the
applicability of the Curriculum to the related to presented scenario followed Large scale;
followed by 23.33% think as medium scale, 6% replied as it is lower scale.
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Employer Feedback
Report 2017-18

Respondents Details:

1. Weightage Given to Employability/Skill Development:

It is observed that majority (49%) of the respondents says excellent in this regard and 25% respond_ents
replied as good. 12% responses found in favor of average and 7% below average option on the given
question.

2. Fulfillment of Demands of at Our Workplace:

It is found that the highest 48% of employer remarked that the fulfillment of demands of at our
workplace in curriculum found excellent, followed by 28% opined as good and 6% replied as average
in this respect. 18 % selected the option below average from the respondents.

3. Inclusion of Course Contents Ljuitable to My Industry:

The maximum (26%) respondent employer opined that inclusion of course contents suitable to their

industry found good followed by 48% observed it is excellent. Responses 14% received to average and

12% below average option in this case.
ge op i

{

4. Relevance to Current Knowledge and Information:

majority (50%) number of respondents opined that the relevance to current knowledge and information
in curriculum found excellent. followed by 24% think as it is good and 12% says as average. Responses
14% received as below average in this respect.

5. Depth of the Course Content: }
[

It is found that the maximum (51%) respondents opined on depth of the course content in curriculum
found excellent, 22% think it is good in curriculum and 14% observedit is averageand 13% below
average option in this case. '

‘

6. Communication/Presentation Skill Development: |

From the total 50 employer, highest 54% respondents opined that communication /presentation skill
development though curriculum |found excellent, followed by 20% opined as good and 16% thinks it is
as average. Response 10% received to below average option.



It is observed that majority (27%) respondents opined on promotion to independent thinking through

' ¥ it H s 3 s > " . ()0
curriculum as good, followed by 49% says it is found excellent. 14% replied as average.Response 9%
received to below average option.

8. Incorporation of Development of Managerial/Leadership Abilities:

On the issues of development of managerial / leadership abilities the maximum (57%) rcspnndcn’ts
think that the curriculum found excellent in this respect. followed by 21% opined as good anq 12%
think it is average. Response 10% received to below average option as far as incorporation ol
development of managerial/leadership abilities case is concerned.

9. Promotion of Development of Human Resources:

On promotion of development olhuman resources through curriculum the highest number of o
respondents (50%) replied as it is found excellent. followed by 30% says it is good and12% think it is
average. Response 8% received to below average option.

10. Importance Given to Learning Values:

It is observed that majority (57%) of respondents says that in curriculum importance given to learning
values is found excellent and 20% replied as good whereas response 8% received to average and 14%
below average option in this case.

\

Finally the total employer rated to curriculum. Maximum (60%) rated curriculum as excellent, followed
by 15% replied as good and 15"/:'; rated it average. 10 rated to curriculum as below average.

11. Overall Rating:
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Employer Feedback
Report 2018-19

Respondents Details:

1. Weightage Given to Employability/Ski]l Development:

It is observed that majority (47%) of the respondents says excellent in this regard and 25'% rcsprmd‘cms
replied as good. 12% responses| found in favor of average and 16% below average option on the given
question.

2. Fulfillment of Demands of at Qur Workplace:

It is found that the highest 50% of employer remarked that the fulfillment of demands of at our
workplace in curriculum found ¢xcellent, followed by 26% opined as good and 6% replied as average
in this respect. 18 % selected the option below average from the respondents.

|

3. Inclusion of Course Contents Buitable to My Industry:

The maximum (28%) respondent employer opined that inclusion of course contents suitable to their

industry found good followed by 46% observed it is excellent. Responses 14% received to average and
12% below average option in this case.

4. Relevance to Current Knowleage and Information:
majority (51%) number of respondents opined that the relevance to current knowledge and information
in curriculum found excellent. followed by 23% think as it is good and 12% says as average, Responses

14% received as below average in this respect.

5. Depth of the Course Content:

, ; . |
It is found that the maximum (50%) respondents opined on depth of thé course content in curriculum
found excellent, 24% think it is good in curriculum and 13% observedit is averageand 13% below
average option in this case. ‘

6. Communication/Presentation Skill Development:

53% respondents opined that communication /presentation skill development though curriculum found

excellent, followed by 21% opined as good and 16% thinks it is as average. Response 10% received 1o
below average option.

7. Promotion to Independent Th inking:




7. Promotion to Independent Thi
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curriculum as good, followed by|
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%) respondents opined on promotion to independent thinking through
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8. Incorporation of Development of Managerial/Leadership Abilities:
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Respondents Details;

1. Weightage Given to Employa
It is observed that majority (479
replied as good. 12% responses

question,

2. Fulfillment of Demands of at

Employer Feedback
Report 2019-20

vility/Skill Development:
i

0) of the respondents says excellent in this regard and 25% respondents
found in favor of average and 9 % below average option on the given

Dur Workplace:

It is found that the highest 50% of employer remarked that the fulfillment of demands of at our
workplace in curriculum found excellent, followed by 26% opined as good and 6% replied as average

in this respect. 18 % selected the
3. Inclusion of Course Contents
The maximum (24%) responde
industry found good followed by
12% below average option in thi
4, Relevance to Current Knowle
majority (57%) number of respq
in curriculum found excellent. fi
14% received as below average
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8. Incorporation of Development of Managerial/Leadership Abilitics:

On the issues of development of managerial / leadership abilitics the maximum (55%) respondents
think that the curriculum found| excellent in this respect, followed by 21% opined as good and 14%
think it is average. Response LI 0% received to below average option as far as incorporation of
development of managerial/leadership abilities case is concerned.

9. Promotion of Development of Tuman Resources:

On promotion of development of human resources through curriculum the hi ghest number of
respondents (48%) replicd as it js found excellent. followed by 30% says it is good and14% think it is
average. Response 8% received (o below average option,

10, Importance Given to Learning Values:
Itis obscrved that majority (50%) of respondents says that in curriculum importance given to learning

values is found excellent and 2004 replied as good whereas response 13% received to average and 16%
below average option in this case,

I, Overall Rating;

Finally the total employer rated to curriculum. Maximum (62%) rated curriculum as excellent, followed
by 14% replied as good and 14% rated it average. 10 rated to curriculum as below average.
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SHIRI SAN1

A REPORT ON‘

SAVATA MALI GRAMIN MAHIAVIDHYLAYA
PIIULAMBRI

THE EMPLOYERS FEEDBACK ON CURRICULUM

| ACADEMIC YEAR 2020-2021
|

Online feedback on cun'ic‘llum has been taken from the employers of various fields through
the college website for thelacademic year 2020-2021. This survey comprises |1 aspects
which include:

1. Weightage given to employability/skill development

2.

3.

9.

Fulfillment of demands

of at our workplace

Inclusion of course contents suitable to my industry

. Incorporation of develo

Promotion of developm

10. Importance given to le|

11. Overall rating

. Relevance to current knowledge and information
. Depth of the course content
. Communication/prescntation skill development

. Promotion to independa:m thinking

bment of managerial/lcadership abilitics
ent of human resources

arning values

Employers participated in the survey consisting of 11 aspects/questions on curriculum.
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| Employer Feedback |
Report 2020-21 :

Respondents Details:

1. Weightage Given to Employability/Skill Development:

It is observed that majority (48%) of the respondents says excellent in this regard and 25% respondents
replied as good. 12% responses found in favor of average and 8% below average option on the given
question. l

2. Fulfillment of Demands of at bur Workplace:

It is found that the highest 48%: of employer remarked that the fulfillment of demands of at our
workplace in curriculum found excellent, followed by 28% opined as gqod and 6% replied as average
in this respect. 18 % selected the option below average from the responde*nts.

3. Inclusion of Course Contents Suitable to My Industry:

The maximum (27%) respondem employer 0p1ned that inclusion of course contents suitable to their
industry found good followed b) 49% observed it is excellent. Responses 14% received to average and
12% below average option in this case.

|

4. Relevance to Current Knowledge and Information:

majority (55%) number of respondents opined that the relevance to current knowledge and information
in curriculum found excellent. followed by 19% think as it is good and 12% says as average. Responses
14% received as below average in this respect.

5. Depth of the Course Content: | ° |
i
It is found that the maximum (§2%) respondents opined on depth of th‘ course content in curriculum
found excellent, 22% think it ip good in curriculum and 14% observedit is averageand 12% below
average option in this case.

6. Communication/Presentation Skill Development:
\

From the total 50 employer, highest 54% respondents opined that communication /presentation skill
development though curriculum |found excellent, followed by 20% opined as good and 16% thinks it is
as average. Response 10% receiyed to below average option.

7. Promotion to Independent Thinking:




It is observed that majority (30%) respondents opined on promotion to independent thinking through
curriculum as good, followed by 46% says it is found excellent. 12% replied as average.Response 12%
received to below average option.

8. Incorporation of Developmenf of Managerial/Leadership Abilities:

On the issues of development of managerial / leadership abilities the maximum (49%) respondents
think that the curriculum found excellent in this respect, followed by 20% opined as good and 14%
think it is average. Response |15% received to below average optlo‘n as far as incorporation of

development of managerial/lead¢rship abilities case is concerned. |

9. Promotion of Development of Human Resources:

On promotion of development of human resources through curriculum the highest number of
respondents (48%) replied as it is found excellent. followed by 30% says it is good and14% think it is
average. Response 8% received to below average option.

10. Importance Given to LeamirJg Values:

It is observed that majority (52%) of respondents says that in curriculum importance given to learning
values is found excellent and 26% replied as good whereas response 8% received o average and 10%0
below average option in this casg.

|

11. Overall Rating:

Finally the total employer rated {o curriculum. Maximum (61%) rated curriculum as excellent, followed
by 13% replied as good and 16% rated it average. 10 rated to curriculum as below average.
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Employer Feedback
Report 2021-22

Respondents Details:
1. Weightage Given to Employability/Skill Development:

In the academic year 2021-2022 total 50 employer respondents marked their responses on Weightage
given to employability/skill development in curriculum. It is observed that majority (48%) of the
respondents says excellent in this regard and 26% respondents replied as good. 12% responses found
in favor of average and 7% belqw average option on the given question.

2. Fulfillment of Demands of at Qur Workplace:

It is found that the highest 46% of employer remarked that the fulfillment of demands of at our
workplace in curriculum found excellent, followed by 28% opined as good and 10% replied as average
in this respect. 16% selected the option below average from the respondents.

3. Inclusion of Course Contents Suitable to My Industry:

The maximum (26%) responde{xt employer opined that inclusion of course contents suitable to their
industry found good followed by 48% observed it is excellent. Responses 14% received to average and
12% below average option in this case.

4. Relevance to Current Know]efge and Information:

From the total 50 employer respondent's majority (50%) number of respondents opined that the
relevance to current knowledge ‘Emd information in curriculum found excellent. followed by 24% think
as it is good and 12% says as average. Responses 14% received as below average in this respect.

|

5. Depth of the Course Content: |

|
It is found that the maximum (52%) respondents opined on depth of the course content in curriculum
found excellent, 22% think it i§‘ good in curriculum and 14% observed it is average and 12% below
average option in this case.

|
6. Communication/Presentation Skill Development:
From the total 50 employer, highest 54% respondents opined that communication /presentation skill

development though curriculum|found excellent, followed by 20% opined as good and 16% thinks it is
as average. Response 10% receiyed to below average option.
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7. Promotion to Independent Thinking:

I is observed that majority (28%) respondents opined on promotion to independent thinking through

curriculum as good, followed by 46% says it is found excellent. 14% replied as average. Response 12%
received to below average opliorf.

. | X . —
8. Incorporation of Development of Managerial/Leadership Abilities:

On the issues of development of managerial / leadership abilities the maximum (56%) respondents
think that the curriculum found excellent in this respect, followed by 20% opined as good and 12%
think it is average. Response [12% reccived to below average option as far as incorporation of

development of managerial/lead'Trship abilities case is concerned.

9. Promotion of Development of] Human Resources:

On promotion of development of human resources through curriculum the highest number of
respondents (46%) replied as it {s found excellent. followed by 30% says it is good and 16% think it is
average. Response 8% received {o below average option.

10. Importance Given to Learning Values:

It is observed that majority (46%) of respondents says that in curriculum importance given to learning

values is found excellent and 20\% replied as good whereas response 8% received to average and 16%
below average option in this case.

|
11. Overall Rating: |

Finally the total employer rated to curriculum. Maximum (50%) rated curriculum as excellent, followed
by 24% replied as good and 16% rated it average. 10 rated to curriculum as below average.
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1.

lAlumni Feedback
' Report 2017-18

I feel proud to the student of Savta Mali College.
maximum (71%) of the respondents rated proud feel of college as very good, followed
by29 % &0% of respondents rated as satisfactory & unsatisfactory.

|

The Learning is useful in my I had in the college Career.

Itis noted that the majority of alumni respondents opined that the 67.66% learning in
College is useful in Career found very good, 15-66% think. It is as satisfactory &
16.66% of respondents rated as unsatisfactory. '

The development in the college in the recent years & appreciative..
The maximum (65%) of respondents that the development in the college in the recent

years & appreciative. fon1nd very good 16.66 remarked as satisfactory&18.33 replied
as unsatisfactory. |

Savta Mali College in it activities is involving of alumni.
The maximum (67.66%) of respondentsthe involving in it activities found very good
24% think it is as satisfactory and remaining alumni & opined as it is unsatisfactory.

The alumni have role to f)lay in academically strengthening the college further.

It is remarkable that the 'maximum (77%) respondents think that the alumni have role
to play in academically s'trengthening the college Further is found very good 23%
opined in this case as satjsfactory factory. 0% remarked as unsatisfactory.

The alumni have a role to strengthening play in financially the college.

It is observed that the hi éhest (56.88%)number of respondents opined that the alumni
have a role to play in academically. Strengthening the college further is found very
good, followed by 34.33% remarked as satisfactory & 8.33% remarked as
unsatisfactory,

Teachers Guide for further Higher studies.
It is remarkable that the maximum (75%) respondents think that the Teachers Guide

for further Higher Studies is very good 25% opined in this case as satisfactory. 0%
remarked as unsatisfactop(.

Teachers provide information about Competitive examinations.
It is remarkable the the maximum (83.33) respondents think that the Teacher's provide
information about Compgtitive examinations is remarked opined as very good
followed by 16.66% as sptisfactory & 0% unsatisfactory.
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Alumni Feedback
Report 2018-19

. I'feel proud to the student of Savta Mali College.
maximum (70%) of the respondents rated proud feel of college as very good,
followed by 30 % &0% of respondents rated as satisfactory & unsatisfactory.

. The Learning is useful in my I had in the college Career.
It is noted that the majority of alumni respondents opined that the 68.66% learning in

College is useful in Career found very good, 14-66% think. It is as satisfactory &
16.66% of respondents rated as unsatisfactory.

The development in the college in the recent years & appreciative..
The maximum (70%) of respondents that the development in the college in the recent

years & appreciative. found very good 16.66 remarked as satisfactory&13.33 replied
as unsatisfactory.

Savta Mali College in itlactivities is involving of alumni.
The maximum (65.66%_)';0f respondentsthe involving in it activities found very good
26% think it is as satisfactory and remaining alumni & opined as| it is unsatisfactory.

i
- The alumni have role to play in academically strengthening the college further.
It is remarkable that the ﬁ'naximum (70 %) respondents think that the alumni have role
to play in academically s'trengthening the college Further is found very good 30%
opined in this case as satisfactory factory. 0% remarked as unsatisfactory.

The alumni have a role to strengthening play in financially the college.
It is observed that the highest (68.88%)number of respondents opined that the alumni
have a role to play in academically. Strengthening the college further is found very

good, followed by 23.33% remarked as satisfactory & 8.33% remarked as
unsatisfactory.

Teachers Guide for further Higher studies.

It is remarkable that the maximum (74%) respondents think that the Teachers Guide
for further Higher Studie;s is very good 26 % opined in this case as satisfactory. 0%
remarked as unsatisfacto '

Teachers provide information about Competitive examinations.

It is remarkable the the maximum (81.33) respondents think that the Teacher's provide
information about CompEtitive examinations is remarked opined as very good

followed by 18.66% as s%atisfactory & 0% unsatisfaetory.
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Alumni Feedback
Report 2019-20

. Ifeel proud to the studerit of Savta Mali College.

maximum (75%) of the respondents rated proud feel of college as very good,
followed by 75% &0% of respondents rated as satisfactory & unsatisfactory.

The Learning is useful in my I had in the college Career.

It is noted that the majority of alumni respondents opined that the 66.66% learning in

College is useful in Career found very good, 16-66% think. It is as satisfactory &
16.66% of respondents rated as unsatisfactory.

The development in the (college in the recent years & appreciative..
The maximum (75%) of respondents that the development in the'college in the recent

years & appreciative. found very good 16.66 remarked as satisfactory& 8.33 replied
as unsatisfactory.

Savta Mali College in it|activities is involving of alumni.
The maximum (66.66%)'of respondentsthe involving in it activities found very good
25% think it is as satisfactory and remaining alumni & opined as it is unsatisfactory.

The alumni have role to | lay in academically strengthening the college further.

It is remarkable that the |maximum (75%) respondents think that the alumni have role
to play in academically strengthening the college Further is found very good 25%
opined in this case as satjsfactory factory. 0% remarked as unsatisfactory.

The alumni have a role {o strengthening play in financially the college.
It is observed that the highest (58.88%)number of respondents opined that the alumni
have a role to play in academically. Strengthening the college further is found very

good, followed by 33.33%% remarked as satisfactory & 8.33% remarked as
unsatisfactory.

Teachers Guide for furt}fer Higher studies.

It is remarkable that the maximum (75%) respondents think that the Teachers Guide

for further Higher Studies is very good 25% opined in this case as satisfactory. 0%
remarked as unsatisfactory.

I
Teachers provide infomfiation about Competitive examinations.
It is remarkable the the maximum (83.33) respondents think that the Teacher's provide
information about Competitive examinations is remarked opined as very good
followed by 16.66% as satisfactory & 0% unsatisfactory.
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'Alumni Feedback
Report 2021-22

. I feel proud to the student of Savta Mali College.
From the total 12 respondents maximum (75%) of the respondents rated proud feel of

college as very good, followed by 75% &0% of respondents rated as satisfactory &
unsatisfactory.

. The Learning is useful in my I had in the college Career.

It is noted that the majority of alumni respondents opined that the 66.66% learning in
College is useful in Caregr found very good, 16-66% think. It is as satisfactory &
16.66% of respondents rated as unsatisfactory.

The development in the [college in the recent years & appreciative..

The maximum (75%) of respondents that the development in the college in the recent
years & appreciative. found very good 16.66 remarked as satisfactory & 8.33 replied
as unsatisfactory.

Savta Mali College in it activities is involving of alumni.
The maximum (66.66%) of respondents the involving in it activities found very good
25% think it is as satisfactory and remaining alumni & opined as it is unsatisfactory.

. The alumni have role to play in academically strengthening the college further.

It is remarkable that the [maximum (75%) respondents think that the alumni have role
to play in academically strengthening the college Further is found very good 25%
opined in this case as sat|sfactory factory. 0% remarked as unsatisfactory.

The alumni have a role 0 strengthening play in financially the college.

It is observed that the highest (58.88%) number of respondents opined that the alumni
have a role to play in academically. Strengthening the college further is found very
good, followed by 33.33% remarked as satisfactory & 8.33% remarked as
unsatisfactory. ‘

Teachers Guide for further Higher studies.

It is remarkable that the maximum (75%) respondents think that the Teachers Guide
for further Higher Studie:s is very good 25% opined in this case as satisfactory. 0%
remarked as unsatisfactory.

Teachers provide infornmation about Competitive examinations.

It is remarkable the the a?(imum (83.33) respondents think that the Teacher's provide
information about Comp ti“tive examinations is remarked opined as very good
followed by 16.66% as s ti‘sfactory & 0% unsatisfactory.

\i PRINCIPA '
D Bhri Sant Savia Mali Gramin tMahavidlay®
Phutambd, Dist. Aurangabad.



<

2 o

Pandit Deendayal Upadhyaya Education Society's
SHRI SANT SAVTA MALI GRAMIN MAHAVIDYALAYA

Phulambri, Ta.Phulambri, Dist.Aurangabad 431111

Academic Audit ‘A’ Grade, NAAC Accredited with ‘B’ Grade, UGC- 2(f) & 12 (B)
Affiliated to

Dr. Babasaheb Ambedkar Marathwada University, Aurangabad

Criterion I: Curricular Aspects
1.4 Feedback System
1.4 Action taken on the feedback analysis

2017-18 To 2021-22

dle

Qs rae.

L Dr. S.R. Takle
Dr. Ashwin Rdnjanikar ~— PRINCIPAL
Co-ordinator, IQAC Shri Sant Savta Mali Gramin Mahvidyalzya

Phutambei, Dist. Aurannahad



Shri Sant Savta Mali Gramin Mahavidyalay
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mbari, Dist. Aurangabad.

INTERNAL (;QUALITY ASSURANCE REPORT

FEEDBACK

ACTION TAKEN REPORT|

2017-2018

Feedback was taken on curriculum for the year 2018-2018 from Students, Teachers,
Employers and Alumni. However, looking at the feedback given by students and
teachers the following measures were taken for appreciation and suggesting certain
changes in the curriculum of the university.

The teachers were dppreciated for effective implementation of Certificate
Courses during 201{7-18

It was decided that the yoga teacher certificate Course woulT be commenced

from the year 2018;

The teachers were 4
analysis of the Feed

19

dvised to use the feedback Forms as the base for their
back meaning the issues addressed in the Feedback as

question are to be cpnsidered minimum parameters to the be considered as

basics.

All HoDs were infdrmed to convey the essence of the feedback to the relevant
Bos at the affiliating university.
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Shri Sant S vta Mali Gramin Mahavidyalay
Phulambarl, Dist. Aurangabad.

INTERNAL QUALITY ASSURANCE REPORT
FEEDBACK

ACTION TAKEN REPORT

| 2018-2019

Feedback was taken on curriculum for the year 2018-2018 from Students, Teachers,
Employers and Alumni. However, looking at the feedback given by students and
teachers the following measures were taken for appreciation and suggesting certain
changes in the curriculum of the university.

Feedback was taken on curriculum for the Year 2017-2018 students teachers ,
employers and alumni’s.

The teachers were advised to use the Feedback forms as the base for their
analysis of the feedback meaning the issues addressed in the Feedback as
question are to be considered minimum parameters 1o be considered as basics.

It was decided that the B.Voc program in Baking Finance & Physical Education
& Fitness would be commenced from the vear 2019- 2020
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DQUALITY ASSURANCE REPOR'T

FEEDBACK

ACTION TAKEN REPORT
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teachers the following mea
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